Abstract
Design

1
The aim of the current study was to examine the effect of self-identity and social 2 support on the retirement experience of elite ballet dancers. To address this study aim, we 3 deemed an inductive, qualitative approach to be the most appropriate research design. This Six (2 males and 4 females) elite ballet dancers (mean ± SD age: 36.2 ± 3.3 years
10
(range 32-39 years), age started dancing: 4.7 ± 3.1 years) were recruited. All participants 11 were former professional ballet dancers (mean ± SD: career duration: 13.1 ± 4.4 years (range: 12 6-19 years), retirement age: 31.2 ± 4.1 years (range: 24-36 years)) and had been retired for at 13 least 3 years (mean ± SD: time elapsed since retirement: 5.0 ± 2.4 years (range: 3-8 years)).
14 This criterion (≥ 3 years since retirement) was imposed to permit disengagement from elite 15 dance and therefore permit the investigation of the career transition process. Data collection 16 was discontinued after the sixth interview because the researchers felt confident that 17 theoretical saturation had been reached -i.e., no new raw data themes were revealed by the 18 participants (Strauss & Corbin 1998). 20 In accordance with previous qualitative research into the retirement experience of feel about your world when you were dancing?"), the added probes included ("was it happy, 8 was it safe, was it stressful, etc.?").
19
Instrument (interview)
9
The interview schedule followed a temporal path of the participants' experiences.
10
First, the period prior to the decision to retire and leading to current day was addressed. Next, 
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The interviews were conducted in the presence of the primary researcher and 
Results
13
The content analysis revealed 146 raw data themes. These data were clustered into 20
14
higher order themes from which four general dimensions subsequently emerged. These 15 general dimensions were: i) dancers journey and formation of identity pre-and post-16 retirement; ii) imbalance of power; iii) regaining control; and iv) dancers network. Table 1 17 illustrates themes and data contained within each dimension. In order to limit space and 18 facilitate readability, the most prevalent themes to emerge in this dataset will be discussed. providing an insight into the unique training environment of ballet dancers, the total sacrifice 24 and dedication needed to achieve and the subsequent developmental impact on identity formation. It also illustrated the propensity for dancers to over invest in the athletic role and The purpose of this study was to investigate the career transition experiences of elite 2 ballet dancers during retirement from dance. This study emphasizes the impact both athletic 3 identity and social support have on the retirement process. These data support our anticipated 4 outcome that dancers over-invested in their dance career and therefore developed a strong 5 and exclusive athletic identity. As expected, this strong athletic identity resulted in the 6 dancers experiencing adjustment difficulties and identity loss during the retirement process. However, perhaps surprisingly and refuting our anticipated outcome, the dancers' primary 
21
Another factor that may have influenced athletic identity is coaching style (Gergen, 
18
To the contrary, two ballet dancers in the present study did not experience identity dancer actively sought to broaden his self-identity and thus diminished his athletic identity.
23
Prior work has reported that elite performers such as athletes and dancers may positively confusion at the onset of retirement. Therefore, attention to gender in future studies of elite 10 ballet dancers retirement experiences would be recommended.
11
A combination of factors can be attributed to the dancers decision to retire. However,
12
the dancers' perceived lack of control over their career was evidently the overriding factor.
13
Five out of the six dancers retired of their own volition, however, it clearly emerged from 14 these data that de-selection was the overriding factor informing the dancers decision to retire. termination. This continued receipt of social support was reported to greatly assist in the 23 career transition process of the cohort of dancers recruited in the present study.
It emerged from our data that the dancers' primary social support network revolved 1 around the company environment and this support network remained intact post retirement.
2
The company had employed all dancers for six years or more and therefore lasting valued and supported throughout the retirement process and should be a considered coping 10 strategy that can be applied within the field. It must be acknowledged that the present study has strengths and limitations. In terms 1 of subject recruitment, all ballet dancers were selected from a single ballet company.
2 Therefore, on a positive note, the sample selected may be deemed to be highly homogenous. future prospective longitudinal studies should be conducted during the retirement process of 10 elite ballet dancers.
11
To conclude, in the present study, the dancers that exhibited a strong and exclusive 12 athletic identity at the point of retirement experienced identity loss and confusion during 
